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“There is only one subject matter 
for education,                                                                                                           
and that is LIFE in all of its 
manifesta-tions.”    

           Alfred North Whitehead, 
The Aims of Education 

 



About the cover page. 

 Carry the images of the cover page with you as you flip 
through my digital scrapbook.  These images were carefully 
selected and arranged in a collage that depicts elements of 
the evolution of education which, at times, is in contrast 
with real learning.  Learning for the 21st century must 
revolve around the types of ideas portrayed on the right 
hand side of the collage. Responsive Educational Leadership 
must focus on these ideas and collaboratively move towards 
them.  It is 2013, and time to stop talking about what 
learning ought to look like in the 21st century and get on 
with it.  We are 13% through this century and many of our 
ideas and structures are still rooted in the industrial model 
of assembly line education.  If any educational system is to 
remain relevant it must make Learning the Constant and 
Age, Time and Structures the Variables.   



Welcome to my scrapbook… 

   I have selected and arranged artifacts for my 
digital scrapbook that chronicle my journey in 
education with a heavy emphasis on educational 
and organizational leadership.  Presented in a 
digital way is helpful in making it accessible and 
portable.  As I continue in my technological 
learning journey I will find a way to make some of 
this content interactive and web based.  Perhaps by 
using a blog, twitter or Facebook this content will 
serve as a catalyst  to professional conversation 
and further learning.  For now it is a collection of 
artifacts that will help the viewer learn about my 
experiences and contributions.   

   The final page really says it all.   



From Amy MacKay – grade 12 student 





From Debbie Snaith-teacher- Fox Creek School 



Experiential learning with a community volunteer. 





From Gail Ferguson, Assistant Principal 



Comments from Leadership Quotient (LQ)360 profile – 

15 respondents  

Question: Please describe an instance where you saw mike exhibit great leadership. 

(Excerpts from comment of respondents.)  

 Mike’s school community experienced the greatest change...the results of his 
Vision and commitment to the children in his care are beginning to grow. 

 ...I would look at his very successful work in recruiting staff...he is a master of 
seeing how a candidate’s skill set, professional approach  and personality will 
mesh with and strengthen the team... 

 ...he provides support to staff that are struggling with a challenge...but he 
doesn’t solve the problem for them...he just turns the light on and, if 
necessary, walks through it with you... He empowers and enables. 

 He is constantly providing opportunities for others to grow. 

 We have been working on a number of initiatives.  Mike is always the first to 
begin thinking outside of the box. He is a creative divergent thinker who is 
willing to take risks and share ideas. 

 I admire Mike’s ability to support others in meaningful ways and to assist 
them in seeing themselves as leaders. 

 Mike leads with a strong commitment to succeed as a professional, as an 
organizational leader and as a person. 

 Mike proved himself to be a leader who is very comfortable in the “eye of the 
storm”. 



Making an international connection – Shikaoi Japan 

July 2010 





From Kelly Wilkins – Deputy Superintendent 



 



 



Trying out new technology 2013 

 





Connecting with International Culture   

Educator’s tour – China - March 2010 





Hand made gift from a grade 3 student. It’s a 

replica of Chester our real class pet crow. 



Comments from Trust Quotient (TQ)360 profile – 26 

respondents  

Question: Over all Mike tends to trust other people. Explain 

 Excerpts from comment of respondents.  

 Mike gives you a task to complete and doesn’t micromanage. 

 I believe Mike builds strong relationships. 

 Because Mike tends to tread where others fear to tread , the working 
relationships that he does have need to be high trust relationships. 

 In all the trail blazing and path finding, the need for communication and 
shared leadership is critical ...he gets that done. 

 ...his words and actions align clearly with his interest in providing the 
children in his care every opportunity to succeed. 

 I believe he extends trust wisely and effectively. 

 Mike is a leader who builds capacity among others by extending trust and 
supporting as needed.  As a result, those around him reach their potential. 

 Mike extends trust in a motivating and purposeful way.   

 Mike takes the time to develop relationships with others.  Trust with Mike has 
to be earned and is valued. 



A cultural connection 

Educator’s tour – China - March 2010 



From Rob McPhee - Superintendent 





Legacy Tile Project 2004- 2005 

A New Beginning Tile Project 2005 -2006 



Learning from local educators and students – Shikaoi, Japan 

July 2010  Escort for the youth delegation from Stony Plain, Alberta 



From Terry Slemko - trustee 





At work in the community. 



Comments from Trust Quotient (TQ)360 profile – 

26 respondents  

Question: What are the three most important actions Mike could take to increase 

trust with you?  

 Excerpts from comment of respondents.  

 Continue to be a great listener, child centered, consistent. 

 I appreciate the relationship I have with Mike.  His door is always open for staff to 
approach him. 

 I have always found Mike to be a trustworthy and honest leader; one who models 
for colleagues, the integrity essential to be a successful leader. 

 I am privileged to have had the opportunity to work with and learn from Mike. 

 I know in my conversations with Mike they will be open, honest, and if things are 
said in confidence I know that they will stay that way. 

 I trust Mike and would just want him to continue to act with integrity and fairness 
to all. 

 Keep bringing your rich wisdom, your creative thinking and your profound caring 
for others to the table. 

 He is forward thinking, always striving to improve the delivery of education to 
students.  He is thoughtful, reflective and considerate when dealing with issues. 

 Mike is one of the most honest, approachable people I have met...continue to 
extend trust to others in ways that create a shared leadership model. 

 Mike’s kind of mentorship has been empowering for me. 





From Ernie and Sandi – parents of a high school 

student  



A Professional Connection – half a world away.  

Shikaoi High School Principal  - Mr. Hiroshi Sugawara 





From Lorne and Penny – parents of a special needs 

student 



Comments from Leadership Quotient (LQ)360 profile – 

15 respondents  

Question: How likely are you to recommend Mike as a leader to others? Explain. 

(Excerpts from comments of respondents.)  

 Mike’s commitment and courage are traits that make him a respected and 
strong leader. 

 Mike highly values a team approach.  He recognizes the importance of a range 
of skills, abilities and viewpoints on a team.  He is positive, thoughtful, 
reflective, knowledgeable and responsible...his priorities are in the right place 
and his work reflects that. 

 While remaining aligned with the vision, Mike empowers people within the 
school to do whatever it is that they are passionate about.  He weaves the gifts 
and talents of the staff into the fabric and the culture of the school. 

 He is committed to building capacity in others...I feel he is able to see potential 
in others and helps them to reach theirs. 

 I find Mike to be an inspiring leader who enables and empowers others.  Mike 
supports a shared leadership model which allows for creative energies of 
many people to come together to work on a common vision. 

 Supporting people through the change process and creating a new vision is 
Mike’s biggest gift to others – he is a master at that! 

 Mike walks the talk.  He demonstrates integrity  he has a heart for people. 

 Mike is truly a leader who sees the big picture. 

 



International recognition for collaborative 

leadership 



Local recognition for a International Nomination 



A sample from an annual community report. 



…the final page 

 

 

 

 

 

 

 

 

      …To be Continued… 


